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ABSTRACT Knowledge transposition in a library consortium is a kind of knowledge transposition among the members

of the consortium, with the characteristics of transposition both within the organization and among organizations. In this
paper, the author analyzes some types of barriers to knowledge transposition in library prop

solutions. He thinks that the process of knowledge transposition can also be regarded as the process of barrier elimination.
Based on author’s analysis, a model for the elimination of bamiers to knowledge transposition in library consortia can be

rtia, and some

established. 1 fig. 10 refs.
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