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ABSTRACT The contents of library culture include behavior forms, such as architectural design, en-
vironmental identity, work objectives, ethic codes and human relationships, and core cultural layers,
such as library mission, decision making, evaluation and management of librarians, etc. Library cul-

ture should be developed and transformed under the impact of the networked environment. In this pa-

per, the author discusses these issues in detail. 13 refs.
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