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Model of
Psychological Contract of Librarians in Colleges and Universities

An Empirical Research on the Three Dimensions

Li Tinghan,Ke Ding,Lu Xiaohong & Yu Chuanzhen

ABSTRACT The psychological contract is the unwritten, implicit mutual expectations and understandings between
individuals and organizations. There are psychological contracts with mutual responsibilities between the library and its
employees. After interviewing experts and distributing open questionnaires, we form a questionnaire. We analyze the
data and find that the psychological contract between library and employees can be divided into three dimensions:
transaction dimension, respect dimension, and development dimension. The thesis also proves that those three
dimensions of library’s responsibilities have positive influences on the employees’ respect dimension. We also present a
summary and outlook at the end. It may be more important and urgent to provide librarians with working environment in
which they feel being respected, to recognize their achievements and to offer more opportunities for career development
rather than to give material reward. 3 figs. 6 tabs. 13 refs.

KEY WORDS

Development dimension.

Psychological contract. ~ Library employee.  Transaction dimension.  Respect dimension.

RAXZEH LA H T AL, R B HBUNRAT Y TARW R L UK R 55

FETER AT . B3E AR R 2 2L B 5 AT 1Y
FUE LA L EUE LSS G Rk, WL XL
T R EIERRAZIN, A —F e T
ANAFILLZ 22 18] A 8 SCBY L P e 4 AR L 300 B2
PR K AE R DB LY, 0 B R L BARJE AR IE
T 52 2, {12 B TR AR 51 T T AR 4

» AXRFERHLBFEL T -R"EATEAHE

(%% :08ATQOOL ) By #F 5 p R 2 —
EAE# . ZE #, Email ; leetinghan@ 126. com

BE=/\% HF—Ht# Vol 38. No. 197

T

RO B 5224 1A BF 5 LUK, B 3 2R
AP A 25 09 BE A5 R S~ Bh 0 B 2 4UAT
KR, Ao 3 0 AR Y AN TR D7 T gk
17 THRAEERIE, R B E Y R i3k - kS
FNFE R DG Al R B, B A5 B R

AR A SR R e P B s LRI A S SRS R



FEH A F MRD AEE SREDER TOERY =4 EEILITR
Li Tinghan et al. : An Empirical Research on the Three Dimensions Model
of Psychological Contract of Librarians in Colleges and Universities

ViRl BT (BOR R T 5% T 5 AR SE 0 B 24
TR BT R, BIAH DG Y B TR B3
A0 SRR BT S 5 DS FH A 6 P20 B 0o 52
LIPS YE L A 245 0T, B0 D R 6 E |
BT RS A SCAIE 7 VA B 4 R, HR B M =
TSR RS )

P15 0 11 DAy e 458 e 65 T 2521 20 il B
1), 55 1 A5 O B R S0 55 AR i . AR ST
CABITEA T, 8 U5k I k) 46 75 2K 4 6
CrrpRe B R L B T B PR A A5 )
A LISREL 2£45 44 77 F 84 X6 et 47 90 40 35
R, IR BORTR B 1 51 15 PR A5 6 22 18] A7 76 /Y
TNSLIECEOE: S 8

1 DEZANBSS%HE

DHERL RN E RO, B A F
S BhAS ME A SR RS 2SN A
ZUF A FSCALSF R R g, DB A H
N L& 2 AT, ML —— 3, 1962
4F Levinson &5 Al o SCHEAF Y, 7EC T, & 8
FLCBRAEERR ) — 5 HP 40 B 22 24 B Sl i DL
SR ST A B oK B A B A T
Levinson PR HAE.O BRI AME S L R b A sk, 9k
HERCODHIAZA

Rousseau AN [|] 4180 B 32 2 3= 440 58 v 72 40
ZUZTH A HHLUR B ER %, R0y
BRI —Fh T &, A S A S — 1,
Rousseau 7EHF 58 C A O FE R Z) FLE 1y Ll |,
BEHAE T RO R A AN OB R AR
ARTE AR R T 5= R RO A B 551
— R A S E S

VLB XD O B Y B AT T 4 #r,
DI O B B9 i) WA — S PE T
o FRATTHE 3 S B 55 B T 4 S DU 2 BR e 4
FAIUE - HEZE R | = R4 A A A2 156

2 ERSWmEHRMRR

2.1 R OB A by i

D. M. Rousseau %} 129 445 MBA B\ A= 0>
PHBLAHEAT T A, SRk BB 53 B XA 5845
B 7 TR TR AE A 8 TR B AT AT 4 A

a4 AR B S R TR A AE DL R A e R
(SRR

A 2 % ol B B TR T 0 B2
WESE . W R IR SCRR AT TR )
TR BOMHEAT T2, S T 45 K1k
(R T BB 24 () o 205 SRAIE 52, K2
iy PR B A 45 T 3 S i

SO — A, SRl 55 A > )
FEETE A TR BAT & S0 Yy, Horh 22 5 1 AF
P BT R AR R TR A, B R TR
FEXTRARE LA 78 R A, 3 7 T S Al 5y T
TR AU RIS 14 38 5 e Bk —
FOE, PRI T L 3 s 53T B 2 (i Y
TR HEAT I 2 54 1) 2 2 o AR

2.2 BRSO BRBRL I R i
P 0 s e 1 v B B A AR 1) 22—, {ELAE
TR IR R A AR E A, X e i 2 R i
Y e, FE DN VR 22 R R A TN AR A T Bk
By, —SE A LE S | N A [RT o H E A 20 P
BV A5 50 25 2 B AR 1T AR, A SR A 1R
Pl el LA S R, W s T A B A g
JABl BB RAR 2 BAT T A5 1 S B O
AL NTE R T B A AR I 55 A0 P A3 A
NFALATALTE R R, PR AR 22 W4T i 10 P A3 4
U BA L S EUH O B 56, A R Ty
ELEPAE T AR R AR TAEA T EARSC Ll
SUHREIR . U TR R TARE AL,
R Z AR LA AA BRI OL T, d A AN E]
P IR B (TR, 1T ELA A B M Bk AN
A T LR A X BT B AR AT
YRR M = AR I 2 . el T 3R IR,
1E H A B TAR T, — S0 A5 A4 R A
IR L PR B T, XA R A A
HE ST PR ok, T oA
XA, P A3 B3 Tt 2 2 g )0 32 24
M3 TET BRI AR AR R

2.3 REPAS B TL O PRBRE NG R i i
Porter FlI Pearce %5 1.0 3 32 £ /3 Jy 5 %4 [0l
e HOE KM S S B TR = A4, Hd
UL LR AL R B TR R Y ) —
AP RBER AN 4 SUBAT BT & TR L

20121 F January,2012



\?Q a*iﬂ"?i& Journal of Library Science in China

27 N TAE PR 5 T HLSs 2 o B
ZAEJF R EH TR THEN B THFREMA T
XS FEAT R %A S 4R RE”
R EBEE A R — A EE], H
DT AR K HH 8 B EAE 55 9 B B0 17 AR T
B X T E B S S HLURE L B T
R TAE A ER R T AR
K7 BT EFINET CBIHLET E
Mo 25 LR = AT R 1 Az 2,
Bkl ARG 2 HBIEIIER G R
HERCRE” BE R A EEAR
B% 2 YR 48 R 2T A P45 I
ARG CEE R AR

2.4 PR B IR % B I B A O
12 B3R

VFE2E BB IE I T 4805 Bt T.5¢4T:
X5 TXHH R AT A, 2R 25 %t 796
ZA R TR & B, 51 TRHN 3 (1 40 2%
A CARFH A T, 5200 2] B T X 4 SURHH 9 5%
1L, B 1383 41% , BARX A IR B,
{EELER “HAFAL BEHmE R TR
715, IR AtE R BAES R T2 ), B AEAE
FXFFE W, X A5 B A 2 K Ver B’ATE
X AR R .

BAR3 ACHEZLGANEL, i T AmE
AP BT AREATE, 2EZ Y RE AT
2 P48 AR E A,

DERAVE R TR PR TEES
TN —F B LA, LT RSB LR
AR B B0 56 &, HOG B TAH L5 4 A
ZIAHE B A BMERZE R . Lynch, Pat-
rick D, Eisenberger 25 BT FE N R 3 18 207 Al
TR AL GG TS FR N R B X 441
RFIRAIE R BRI Z A BBV LR
H, BB A T 1A B AT RS R 5L X 2 4L
SRR U R

AN, BT R AR AT B 0 L AT
HAH LB AN A B — N B,
TN T B4 A B AR S0 5L 2 R I TR
RS, 1 B R AR I 2 B AT IR AR T

3% 4. B 348 FrAL 8 A4 5 47 %k 3
AER AR A,

BE=/\% HF—Ht# Vol 38. No. 197

Bk 5 B B4R T A ey Z AR A B T4 R
FAENFE R EG YA,

3 HARAE

3.1 Ziillin

SR TR B R AR BT B R 2
BB gAY OB AR A N L, h TR
TOHRAMTEH LN B T R X H AT
T NZS, PRI, 0 B 82 24 [ 5 40 4 < T8 A3 4
TR R T 5AE" P, A TAERLHE .« 7]
B0 H B T H B2 A IR RB T, g
5 ] 5 A, da i 1E =R A A e =
A,

IV P9 S0 2 U 2 AR B 5T, AR R
A AR A4 41 41 5L T 0 B B 24 A
FER B JL, G HAE SR 5 T, [ P 2L 4b
FaARS, Wik, HREX B4 MR W) % ot
Froegm AT, LIS iy a4
3011 W E P AMESE )

R B SCER G R S R e, IR S E N Ah
LRPER ,BATHS T AR 55 8 A 1 A0 B
RAWM L, FA1S% 09 A 4 W T : Rousseau
(1990,2000 ) ) € 0> B 32 249 P8 4% [n] ), ZE IR
(2002) A9 € 51 T.0 BRI 25 8 A 7] 4 ), Millward
1 Hopkins (1998 ) % il i) € 0> H 32 24 ] 7% 1]
%»“01 ,Lee .Tinsley £ Chen (2000 ) )¢ 51 T..0»3
LA Y B (2001) (R E 5T
O FERLAPAAE ) AR BER (2005) € B To0
R SR [ (0 TR ) (5 T3
RS PR R (EER) )5
3.2 BREYIR

LRUTREN T I A58 2 L ZOf B A3 1E
SIS A, WA REEBIES R T2
METHE . BATSIEIR T 5 MR PIEFER
(RNEARZLL L) A1 3 A A 4540 = 2 80 (Rl
P B L) EATAS B R, AR O BR B 21
SEM S NEE, LR T 5 E A4 14U 7 BR
T T G TRAT . TATE DR R AL
A SRt & i A AR B SR H AT A
2 MEFEFIFEHL,
3. 1.3 IR G A

R TR £ 5 X FHE ST R R



FEH A F MRD AEE SREDER TOERY =4 EEILITR
Li Tinghan et al. : An Empirical Research on the Three Dimensions Model
of Psychological Contract of Librarians in Colleges and Universities

A FATTRIC T TP R 45 6 A 1 07 %, ) BEA T
M AT ) R R ), A B TR A
TFRZE AR R A P A5 60 AR HE TR
P IR R 2 B B A R Tl R ]
P ARZEWML AR = BE I B4 55 15 BT m AL 1A
P S TR A I, [nDSCA 2R 4 53 £, Hovh
23 N, 2tk 30 A

3.2 WHEZE AIERUELT

MEdR=AF IR EMEFTENEHE,
53 B A A X 5 T ST gt 156 0, ¢ 5
Tt AR AR (5 A7 3t 149 3, RIS BT ST
M= A R B AR R X I H A A =
deghfgrh, AT 2B BHAAERREE AE
ARRL S ) B, T B 45 H AT B IR A3k B [ e
AN A A BEAT, e Jm R AR AR X B T 3R
B8 & 16 3, < By T A B R E
15 i,

3.3 gkl g AR A

MR R B4 H gl B A 5
TR LA () 45 ), Horh < B B AR 3R 16
L, RTSHE715 T, )58 H LA B L8
PR, 2R A LikertS g R1P5r, Hirp 1 RRFEAAR
G5 BRERTE

R AN S E RPN AR I E PN
2P AE IR AR R R E A
T R DA R ASESE S fra iR A51E . 4t
[mC 1) B 112 £y, 5 30 1a) 4 88 1, A &K A
78. 6% ,He A5 i ) B 5k A SPSS16. 0, 4T
IEAHE AR, MR T A1 A13 B2 B14 %54
IEAMEHES A, PR3 B B ey, oK 67 fr
ZECN 0.4 LT A6 A7 BO 2578 B, T
BT A BSR4 12 TR A IE R
(AT IE MR, EMBRT A EL RS,
P S A LISRELS. 7, #E47 3631 1 8 % 7047,
[ LA AR LR 1,

F1 KB ERRE

[ % 77 ) | X2/df| RMSEA | GFI | NNFI | CFI | IFI

A 418 £ 3.780| 0.089 [0.89|0.89 | 0.89 |0.89

MR EAE (3.598| 0.088 [0.910.91 |0.91 |0.91

R 235 ) 200 B W45 5L, 18 U 1Y 7] 45 7E
PN oA e T FRARAE, RE AT T — P IE
ERwll7v

3.4 IEANA SEdE R

A A 45 43 Sk 400 5 17 5 A EL 7 (7] 45 T ol
) R b E AR IR AR S AT 10 i
e A8 A, B 4G T T R F A5 R Tl
FE AR b Tk KA g F k2=
FovE e L A L ) R I R A A
(=LY SRS NE SR Ll Wi B BN LR VAT
DURHEE K22 R ARE AR SEHPROL F AR 2= Be I 508
Wl ] % 366 13, A &L a4 312, BN
85.2% . H v, B 2 b B 4> B Sk 39.9% F
60. 1% , SCAL AR AR (137 A, 44.1% ) #il
it (156 A, 5 50.7% ) f& 2, i (5 A,
M 1.9% ) s Z A FE WIS 2R A HERZE
FROERAE) &5 4.1% 2SR FAE%)
i 30. 6% i 5 T4 65.3% P & AR A
GUOCBE R R MU ) 90 AL R
(ITEUEHISE) 42 N, RS AN B CR % 8 1 . S
ZRAE)164 A,

4 HiESW

4.1 [EEE

H BB [P S0 % A SPSS16. 0 #1715 B
K56, ZRF5E L) Cronbach’s 22 B0H 46 46 75 1 (A {2
T In) 4 0 AT SRR A R R AR 2,
#4517 Cronbach’s {HikE| A] B232 /K, H BARAH
PR, 1551 0. 894, FHH [ HAT B 05 1

xR2 TENEERRER

G % E 7 H %t |Cronbach| 15 E 4%
RegE(HEE) 4 0.780 Bt
HERE(HASAE) 4 0. 857 Y
KEHE(ESE) 4 0. 930 P
L5 E(TER) 4 0. 709 BT
EEEE(ER) 4 0. 620 e T
KIRHEE (1B R 4 0.786 B

REEE 24 0. 894 FEE=r

20121 F January,2012



LT

Journal of Library Science in China

4.2 “PFBEETHE” 5 R CSTE a5 i i
BARILS IR

W —MER PPN AR bR A R, W A
ROPE X2/df BIA TG AR GFL T LR 2 13y
JrHR RMSEA AHLTELAHEEL NNFL, LLEAUA 45
# CFI LA PR IFT 45, AR SCHEHR 134 6
PP AR HOG T B SEAT G50, R 3 3 mT %0
BAUA R EHA S T A bR

4.3 OLIAS S IE

— ] L3 kL A e R 45 ) A R Y
PR BT 28 B0 B e UL A2 e 5 25 ) AR
M EFR . EAESTE” 0 SR I A2
R R AN R AT ILE 4 385, BRI
B6 | B7 £k 24k, HAWAR L L BAR . % T B6

A IR A v , 3 25 Ul A BT 7 14 P A5 48 A
RV BT BAA N T B A i — 4>+
Sy EELIERT] R, S A A0y A, %2
TR P B AT L B U B AR 4 A 25
DAL, 7 2 DA T o UE 52, T 45 K AR
AR, (AT SR 6 LI 20K o

®3 RIEEEERSWHEEE

10% X2/df RMSEA| GFI | NNFI | CFI | IFI

g 2t
RLFH

2.92 (0.066|0.91 | 0.96 | 0.97 | 0.97

RIXHE
HiE T

2.77 {0.075]0.91 | 0.95 | 0.94 | 0.94

WAEERE <3 1(<0.08>0.9/>0.9/>0.9 >0.9

F4 "EHEREUNTEEETE FWERAE

IE] % AL

x5 e b3

AL P o T B 4E o BB HAE i THERIE

0.71

A2 P e oy B B AR ARAE R ST IRAR AT SO R T8 97 2

0.82

A3 BT ENEFERRBERT KR 0 THETSE

0.72

A RFENEFESTRTENBAFE (W EHRE REF) 0.7

AS A o B AR 5 ) AR BUR 4 RN

0.76

A RPTEMEAEEEHTHRAT

0. 81

A9 B P Ae oy T 4E R STk R 5

0. 86

AO BT EMEF B EFHEARRZN, 2 HE0FERAT

ot

R 0.84

AL2 BN EFEE A FRELTE KX

0. 60

Al HFTEMEH ELRERT FANENE

0.69

ALS BT EFE LR R ER ALK, ARFAITA

0.81

Al T HH i RETEHITR TAE RIS

0.77

RS “EREAEUNEEEETE LHRRAA

GET T % 5 uE K
Bl #AE T Bk % K 0. 70
B3 2 & 5 By AL ROR S i TR T R T A T AR 0.57
BA& AR BHECMLSAKT  UERBARELRENTE 0.82
B5 HE 4 ERA T 7 TS H 0.83
B6 A A, KA RERNENEFETHEREEE 0.42
BT R AN REEGRY AN+ HEEMH] 0.45

BE=/\% HF—Ht# Vol 38. No. 197



FEH A F MRD AEE SREDER TOERY =4 EEILITR
Li Tinghan et al. : An Empirical Research on the Three Dimensions Model
of Psychological Contract of Librarians in Colleges and Universities

sk
18] % AL 7R R 5 UE KR
B8 P B AR 4 HAE i F A A K 0.74
B10 & X A8 By K RN A 7 S B H 0. 80
Bl # 3t F X & g Rk K B 7 0.76
BI2 H AR F K EAE L T W3 Ao 3 il 4 0.84
BI3 RItXIREEG N E R 0.67
BIS AW F I HMBA, hHE L HBELEN 0.71

5 (RigpIKRIE

i i LISREL (%) 58 iF 4 25 74 Jr 2 (%) 00 ) 5
O3, BRATHRAG < BT B T 34T 1y = 4
RICTURE 1), 53 TX B AR AR AR i = 4 451 78
(W 2), g5RIE T s e B4 i T
TT” 1 =R 32 B T E A ST 1

0.50
032 071
o
: L5 YERD)  1.00:
' EEAEE)  1.00
o =@
0.30 A0 BB 1.00
0.60
0.64 Al2 0.69
0.81
052 Al4 0.77
035 AlS
041 Al6

E1 “BERENRIRE" ZHFEEDR

FeATTR ) LISREL A2 7087 5 122, %5 %5 &
PITUE" X B L5HE” B2 J) . @i LIS-
REL f TS0 6 J5U ik 2% H =4 — 4Ltk
FPIE G MR LA 5 BN AL B 5 78 IH il
AT ERAR T, A5 OR ULIE 30 T AR X B

YRR AR G S T B ST L B T 5T
R =AY S YR T
HERE” o U 1R 2 BT .

T DB %0 A AR AN ST 2 (8]
HIOCER, T AN A 5 TR B 400 A 2
PEMEA DAL 2 R MR B A AE DAy B T — 5 X PR A3 08
PRI T E . X — I ] i 7 A2 Ho A s
IR

0.51

0.68 0.70

o
w
(3]

I

oo
o0 W
[NSREN}

[=Nw)
®©
S &~

031 5 0.83 Gk 1.00

0.42

0.80 B7 0.45 SHEAER) 1.00
0.45

0.36 10 RIRAER)  1.00
PSS RTTIN

o3+ b2 1705

0.55 B13

0.49 B15

2 “RIMEHERE =ZHEZRR

TIATE" 5 51 TxF B A E BT Z 8] 1 #4245
MW, 32 F5 T B 3, HAR R 1 =ik 66% .
2oL o BT 45 R R, A5 3 X2/df S 2,671, RM-
SEA % 0. 067, GFI J 0. 93 ,NNFI J 0. 93, CFI Jy
0.91,IFT 34 0. 91, Rl o] LUK {B s 3 ST o

20121 F January,2012



l?@ a*iﬂ"?*& Journal of Library Science in China

#3

X PR A AR DT AT B9 =S4 B B B ST Y
ANHEFEVEFAT B AR S 20 HT , e 50 P A3 4 9 52
Oy YE FE WA A 5358 5 4 FEAH G AE D 0. 60, 415
R T A R R O 53 BT T AE AR G 0. 57,
PP 0 e JRR A L M A DR AR JE O 0.5 53
Ob, R T B AL SUR R S L i
X P AR 4R BT AT ) = A 4 2 A% B AR DL STAE Y
R 2R A A 1) 5 R R AT A 2 A,
WUE S50 2 0.27,0. 57 0. 65, AR XS & 5 7 A2 1E
AN PRI 4 B 5 G

| W et

_\‘r’i[[

“EREMRIFEE“RIMERERTE ZANEERSH

6 WTRLERITL

S, S AR S UEYERT T E T T 7O B
AN E R, EAX B TR THE” 5 01 T
KB R TR MRS AR A o S5 52 5 " %Y
R =AY RS, B EERE S
JEE | PR ZR 7 A8 2% T e S AOR DR BE SR X
HEME e, =4EERAEILEG,

®6 BEREVHEZRIOEZANAE

T H 4 st R T eh kA

G T A g i A

AVEA RETHEE,

B g3 R TR B ok BR R ok TR A R
Ko % B B A, X BTUE — R gk iy ALUE, B s

18 R AT AL, R AL
TR 4 AL 0 A B R A AR ST, ] e B 2
MOTI BRI R A B R TS,

HEEE

WA R TR G — A0 E iy TAEFIR, fl . &
R RS AR A B R TRILE,

TR Ol PR B EFEEE L%,

THZEE BT RIKEEKNIS,

EHEARTREEVRROZE,BER IS | B
RIEEF KEACWRE b, ol 2 m R Es R 5

YRARBEFFH HARFTTES
HlEg kR AR, Olim: xS B H LR R
¥ HRENS RERREHE,

85 AT B 4, 45 5 R T Rousseau 55
NHREH ) —— X B B AT 2 e R o il dn, [
TR D TR S 7E S 0 N G in B X
LRGN IR 5 XU AR BRI B T A 24
FI F B RENLS, S A R AREXT A B
) B ) SRR (8 R 2 Bh AR IR £ 1 B
WIHEML2 LATE R B AR 1 R R

5 =, —BERFITIA N WO A B8 T 2 i e A
B A R S AR o TR s 3 o o — B A 4K gt
ATURRIREN , A Ry B 545 8 T 22 5 B s 1), ik
AASBEFNZIN 557 3% I 3F, 17 4005 SR B ] 22 1

BE=/\% HF—Ht# Vol 38. No. 197

R YO AR A B ST (2T A
BRI, AR S R R X B
(1 R F” 2 IR R R JEE O 0.27 0. 57,0. 65, I
TS5 R L AR R BN 2 B
HER UL, X A5 SR B, WA IR ] B34
ANBER MR £ o HU R A IA M PR AR 51 T
FOAE R I IR AR U AR I, 52 P8 145 T
B B — P B Y A ER T, 1 5 HE BTk A A
G THE 2 MBI L2, S AT A9 3l &
JRézs 8], BRIl SN L RA B



FEH A F MRD AEE SREDER TOERY =4 EEILITR
Li Tinghan et al. : An Empirical Research on the Three Dimensions Model
of Psychological Contract of Librarians in Colleges and Universities

7 HRBRMEE

W, A B T FE B A e R
SEDUME S R AR . FI b, B 1962 4E.L B
YT TFUR LASK , % JL A B (14 22 ISR [0 17, 3k
R SCHR [T T A 24, 76 40 A4 HL, 0 B2 240 4
BE AL B — 4 =4k 24, RS E ARG
JUEE EW] HRIE | SR A R, A VA R v
%, WASHE 5T JIEAE B 6 20 B2 45 4, 2 PR B
FEHURETE B /N R TR A 7O 22 , 01797 1 SC R
BRBFE S| 2, EE LR EEEREL
F S SRR

HW, DR R A A R B
LA DA B 27 il A5 B 45 22 R B 5| 3
(N2 o U RIFSE A R A i 5 T/ T 52
TEE2R, VA I 000 52 24 13 i 3 1) A o
BT 0 PR 2 2 5 7 R 2L 4 o) R R 4 5
TR B B AT S 5 — R B T AR R SR
I Bl 1 2R BT 20 B A S 0 2, T 2 LB
X AT £ F BE B4R 2R, AT Bl 3 P 5 0 B EY
RIS PR B A F LR

FRVR, 23k % [ A © A Sk Bl 2 % B, TR 43
AR X OB L (ST D TR R, S 4
AP AGHR O B AL L, PR (.0 B 52 24
TRFE AL AN 45 58 6 L B 5| FH R 20 36 J2 1 10 11
B R b 5 E AN s B S A S0
VIR 01153 BT 4 T B 1 0 B 32 24 52 B B 5% 36
ARG KBBR8, 58 R R Ry — e R Y
el 2 S 0 TR A3 A S BRIBGIE, 5 PR 4 45 9 A5
AIHT T I A AR R B R 33 8 1] 50 17 1% 7
J5 SR AT A ARG

BT IR ) O T O B B 24 1 3
DTl BN 2 4R 7 P A AR R B P
T A S 5 T2 ], A R A RS P
BT 06 2, B 28 A TR A3 A B3 A K 5 1A A
SO 5 0 B 2 I 0 06 2R 45 ) O T BRI 28 R
10 AAN, B F R R AR s AT
S X 0 B 24 (1 5 ) A6 ] AN T 1Y
ST AN DT ), 4P HURE 05 4 0 R 3R 2 R A B T
R PR AR e S R R T [0 S 14 BOF Y 4
TR A A B

SE
[ 1] Bamard C. The Function of the Executive[ M |.

Cambridge, MA. Harvard University Press,
1983 .56.

[ 2] Rousseau D M. New hire perceptions of their own
and their employer’s obligations: A study of psy-
chological contract [ J]. Journal of Organizational
Behavior,1990,11(4) :389 —400.

[ 3] Morrison E W, Robinson S L. When employees
feel betrayed: A model of how psychological con-
tract violation develops[ J]. Academy of Manage-
ment Review, 1997, 22(1) : 226 —256.

[4] VBRI KFHOMOIRY K HBHP5E[D].
I R KA ,2006.

[ 5] Porter L W, Pearce J L, Tripoli A M, et al. Differ-
ential perceptions of employers’ inducements; Im-
plications for psychological contracts[ J]. Journal of
Organizational Behavior, 1998, 19.769 —782.

[6] JRbEbk, EFHM. b H5 N AR B TR
PELLY SR RIF 5T [T ] Bh 2 22 BF 5T, 2005, 23
(1):118 —-122.

(7] Z iR A4UPRCmRA[)].
PR, 2002(1) :83 -90.

[ 8] sl 5% .0 3 32 24 1% &5 by B AR OG A 3R B 9T
[D]. dext. H#mmAE, 2002.

[ 9] Lynch P D, Eisenberger R, Armeli S. Perceived

organizational support ;

L EIR

Inferior versus superior

performance by wary employees [ J]. Journal of
Applied Psychology, 1999, 84(4) . 467 —483.

[10] Millward L J, Hopkins L J. Phychological con-
tracts, organizational and job commitment [ J].
Journal of Applied Social Psychology, 1998 (1) .
1530 - 1556.

[11] Lee C, Tinsley C H. Psychological normative con-
tracts of Workgroup member in the US And
Hongkong[ D |. Working paper, 1999.

[12] B & SChe, Or . BRI N 25 4k
JERZERI[T]. B2 HERE 2003 ,11(4) 437
—445.

[13] WS AP A 45 0 G Lo S ——
FET B AR THENFRLT]. F BRI,
2010(7) : 63 - 66.

B HFXFREERTRERZG LA A,
WML R T LS 04 5, BR4:300071,
Bl BAXFREFTREEZHZ HE
A 50, BiRMAER b,
BEREEL  frfbiE AaFRFELTREE AW
AR A, BRI RE L,

(W H 37.2011-02-28)

20121 F January,2012



	20120109



